
Dorsey & Whitney LLP: Trial Associate (#920) 
Dorsey & Whitney LLP is seeking a li�ga�on associate with one to three years of experience to join our New York 
office. The ideal candidate will have one to three years of li�ga�on experience, with interest in working on 
commercial, employment and/or ERISA li�ga�on maters, including in the healthcare industry. 
 
This associate will have the opportunity to work in all phases of li�ga�on, from pleadings through discovery, 
disposi�ve mo�on prac�ce, trial, and appeal. We an�cipate that this posi�on will involve responsibility over cases 
in federal and state court and in arbitra�on, in-court experience, and mo�on and trial prac�ce. Specifically, this 
associate will handle the following types of tasks in complex li�ga�on maters:  
- research 
- brief wri�ng 
- discovery 
- oral advocacy  
- deposi�ons 
- trial prac�ce  
 
Qualified candidates will have: 
- A JD degree from an ABA-accredited law school  
- One to three years of li�ga�on experience  
- Interest in working on commercial, employment and/or ERISA li�ga�on maters, including in the healthcare 
industry 
- New York and New Jersey bar admission, or the ability to become admited in New York and New Jersey  
- Excellent research and wri�ng skills 
- Enthusiasm for wri�ng and arguing mo�ons, for taking and defending deposi�ons, and for trying cases 
- Strong communica�on skills 
- Top academic creden�als 
 
For New York applicants only, the salary range for this posi�on is $225,000 - $270,000. Pay is determined based on 
depth of experience in the prac�ce area. The individual hired for this posi�on may have the op�on of elec�ng a 
lower billable-hours track with a propor�onal reduc�on in salary. Associates are eligible to par�cipate in Dorsey’s 
associate bonus program, subject to the program’s condi�ons and restric�ons. 
 
Dorsey offers a collabora�ve and dynamic environment, with compe��ve compensa�on and excellent benefits. 
Our benefits are available to atorneys working 17+ hours/week along with their dependents, including spouses 
and domes�c partners regardless of gender. Dorsey’s benefits package includes: comprehensive medical insurance 
with coverage for infer�lity, gender-affirming care, behavioral health, and access to virtual providers; dental 
insurance; vision insurance; 401(k) re�rement savings plan; basic and op�onal life insurance; short and long-term 
disability; flexible �me off; up to 15 weeks of paid parental leave with up to an addi�onal 6-8 weeks of paid short-
term disability for atorneys who give birth; paid holidays; adop�on assistance; healthcare, dependent care, and 
transporta�on pre-tax reimbursement accounts; back-up child and elder care program; educa�on and college 
advising program; virtual tutoring; wellbeing programs and ac�vi�es; mass transit program (certain offices); travel 
assistance program; 24/7 employee assistance program with access to five confiden�al visits with a licensed 
counselor at no cost. Where applicable, atorneys may be eligible for a discre�onary bonus and/or a produc�vity 
bonus, clerkship bonus, reloca�on expenses, and bar review expenses. First-year associates are also eligible for a 
salary advance and bar review s�pend. (Some benefits are subject to eligibility criteria and may result in taxable 
income to the recipient.) 
 
Dorsey values the strength that comes from a diverse and inclusive work environment. It contributes to the success 
of our people and our clients and enriches our experience. We believe that everyone should feel at home and part 
of our community. 
 



You will receive considera�on for employment without regard to race, color, creed, religion, ancestry, sex, na�onal 
origin, sexual orienta�on, gender iden�ty, affec�onal preference, disability, age, marital status, familial status, 
status with regard to public assistance, military or veteran status, or any other legally-protected status. 
 
Dorsey par�cipates in E-Verify. 
 
About Dorsey 
Clients have relied on the interna�onal law firm of Dorsey & Whitney LLP since 1912 as a trusted legal advisor and 
valued business partner. With loca�ons across the United States as well as Canada, Europe and Asia, Dorsey 
provides an integrated, dedicated approach to its clients' legal and business needs. Dorsey’s diverse client base 
includes more than one-third of Fortune 100 companies.  
Our lawyers apply superb legal knowledge and skills with prac�cal wisdom and a deep understanding of business 
and industry. We serve clients in nearly all industries, but focus on six key industries in which we have excellent 
depth and a history of achieving client success:  
- Banking and Financial Ins�tu�ons 
- Development and Infrastructure 
- Energy & Natural Resources 
- Food, Beverage & Agribusiness 
- Healthcare 
- Technology 
 
Among Dorsey’s many dis�nguished alumni are U.S. Supreme Court Jus�ce Harry Blackmun, noted law professor 
and scholar William Prosser, Minnesota’s first woman judge Bety Washburn, former U.S. Vice President and 
Ambassador to Japan Walter Mondale, U.S. Senator Amy Klobuchar, former Corpora�on Counsel of the City of New 
York Zachary Carter, and U.S. Secretary of Agriculture Tom Vilsack. Recognized for our dedica�on to community, 
Dorsey has met the ABA Law Firm Pro Bono Challenge every year since the Challenge began in 1993 by devo�ng 
more than 3% of billable hours to pro bono work.  
 
One of our greatest strengths is a friendly, coopera�ve culture that values and appreciates each individual. Dorsey 
has received external recogni�on for our welcoming workplace, including: 
- Mansfield Cer�fica�on Plus (Diversity Lab) 
- Best Law Firms for Women (Na�onal Associa�on of Female Execu�ves and Flex-Time Lawyers) 
- 100% ra�ng on the Corporate Equality Index (Human Rights Campaign) 
- Top 100 Adop�on-Friendly Workplace (Dave Thomas Founda�on for Adop�on)  
 
How to Apply 
Dorsey accepts online applica�ons at htps://www.dorsey.com/careers. We do not accept applica�on materials by 
mail or email except as a reasonable accommoda�on for qualified disabled applicants. Dorsey is commited to 
providing disability and religious-based accommoda�ons, as well as menopause, pregnancy, and lacta�on-related 
reasonable accommoda�ons. If you require a reasonable accommoda�on in connec�on with the applica�on or 
interview processes, or you have ques�ons about a workplace reasonable accommoda�on, please contact us at 
612-492-5033. 
 

https://www.dorsey.com/careers

